
Special Programs

Pay for Time Worked:

Non-Taxable Benefits:

Taxable Benefits:

$74,417

Non-Taxable Benefits include Projected Year 2008 Life, Health,
Disability, Social Security, & Retirement (2008) Contributions.

$9,670

$40,664

Total Projected Compensation:

$24,083

Pay for Time Worked is Annualized Wage minus
Vacation Days & Holidays.

Total Benefits are
83% of

Pay for Time Worked
or

45% of Total
Compensation

Prepared for:  Iam Employee

$45,968.00

Projected Year 2009

Taxable Benefits include Holidays, Projected
Bonuses, & Vacation Days.

2008 Gross Wage
Excluding Overtime

$47,781.23
Includes Christmas bonus of
$3,536.00, and any vacation
or sick leave bonus you may
have received.

Christmas Bonus:
Sick leave Bonus:
Vacation Bonus:

Projected
With Bonus

BASE WAGE

$50,334.40

$3,536.00
$530.40
$300.00

*

*
Projected does not mean guaranteed.*

Medical Benefits for You and Your Family
HardCore maintains its own medical benefits plan.  Depending on your participation in the
Wellness program, employee premiums range from $20 to $75 per month.  Family coverage is
only $120 per month.  Most other companies require their employees to pay a much higher
amount.  This is your medical plan; especially designed and maintained for you.
You can reduce your out-of-pocket costs by using designated in-network providers, and further
reduce your out-of-pocket costs by taking advantage of the flexible spending account (see
right).  Using generic drugs instead of brand names can also reduce your costs.

You are currently enrolled in the Hardcore Group Family Medical Plan.

Dental Benefits for You and Your Family
Dental benefits are provided without charge to employees and for only $5 per month for
dependents after you have one year of service.  Teeth cleaning is covered at 100%.  Other
procedures are covered at 80% or 50% of usual and customary after a $50 per person
deductible to a maximum of $1,000 per year per covered person.  See your Plan Description
for details.

You are currently enrolled in the Hardcore Group Family Dental Plan.

AGE 65 BASIC INFORMATION
Years to
Age 65
26.98

Social Security
Income
$17,136

Retirement Account Type Balance    |    Contribution

Value at Age 65
Note that Social Security
cannot be paid in a lump

sum!

% of your
Total Need

it will
replace at

age 65
Your 12/31/08 401k Balance

Your 12/31/08 ESOP Balance
Your 2008 401k contribution

The 2008 401k Match
Projected ESOP Contribution

$14,484
$518,868
$205,092
$102,546
$117,315

  Actual ESOP Contribution
Total Actual Contribution

* Total “Projected” Contribution

* We have been conservative in
our assumption.  Note that the
projected ESOP contribution is
much less than the actual
contribution.

$6,459
$11,625

$7,465

Age 65 Total Future Value
Social Security Value

Total Available
Total Need

$958,305
$342,342

$1,300,647
$918,346

104.35%
37.28%
141.63%

100%

This means that you should be able to retire at 141.63% of your current wage

$2,334
$139,117

$3,444
$1,722
$2,298

∆

1.58%
56.50%
22.33%
11.17%
12.77%

∆ ∆

∆

∆

∆

Step 5     WHEN SHOULD YOU RETIRE (enough gas for Age 65?)

($65,104) per year.

∆ ∆ ∆

You may accrue 12 sick days.  The figure to the right assumes that you will
not use any sick days and receive a Sick Pay Bonus instead.

You are projected to receive a Christmas Bonus of $3,536 plus a Vacation
Bonus of $300.

more...
Education Assistance Program
Acquire new job related skills and be
reimbursed for the cost of tuition, and
activity fees, at State University rates.
Up to $500 per quarter, or $750 per
semester for dependent children to
attend a college or university.  Must
maintain 15 or more quarter hours
(12 or more semester hours), and
a GPA of 2.0 or better.

and more...
• Employee Assistance Program
• Credit Union
• Wedding Gifts (first marriages)
• Service Awards
• Funeral Leave
• Discount Gas & Lube Oil
• Annual Company party
• Paycheck Direct Deposit
• Anniversary Gifts
• Business Casual Dress
• YMCA subsidy

An on-site medical clinic is available to provide free medical care to employees and spouses.

You will be eligible for the following Paid Time Off during 2009:

paid holidays
vacation days per year.

10
20

$11,100

HardCore recognizes that loyal employees are its most important asset.
This personalized compensation and benefit statement reflects our commitment to you
and your dependents.

We hope that you remain part of our family for many years.

Sincerely,
Henry Hemma
President

Health & Dental Care Plans

Paid Time Off & Special Programs 

Company
Contribution

Company
Contribution

$1,768
$3,536

Company
Contribution

$530
$3,836



WASHINGTON (AP) — Social Security and Medicare are fading even faster under the
weight of the recession, heading for insolvency years sooner than previously
expected, the government warned Tuesday.

Medicare already is paying out more money than it receives, something that
happened for the first time last year. And Social Security will be by 2016, a year
sooner than had been projected, the trustees' annual report said.

Unless changes in Social Security are enacted, the retirement fund will be depleted in
2037, four years sooner than projected last year. The Medicare trust fund is in even
worse shape. It is projected to become insolvent in 2017, two years earlier than
expected.

More immediately, the trustees do not expect Social Security recipients to get
cost-of-living increases in 2010 or 2011, something that hasn't happened since
automatic adjustments were adopted in 1975. The Social Security Administration
will set next year's cost-of-living adjustment in October, based on inflation over the
previous year.

Your Personal Employee
Benefit Statement
Prepared for:  Iam Employee

Financial Earthquakes

You have planned.  You have saved, used the 401(k),
been frugal, done things right.  You made a budget - and
stuck to it.  You paid attention to your investments, your
long term goals and now you are in mid-air, ready to
start the next phase of your life.

Oops.  Didn't see that coming.

Financial Shock #1:
Investments
mid 2009 to present

The financial earth moved.  Wasn't your fault and you certainly had no control over the
event, but within the span of a few months, your investments were significantly
eroded.  The financial landscape shifted and your projected retirement was, shall we
say ... less.

If this is the only shock - then you may need to accept less than you had hoped for,
but you'd be able to get by if you were careful throughout retirement.

When the Financial earth shifts and shakes.
And you're airborne.

The U.S. debt, now at $11.27 trillion, will swell more rapidly if the Obama
administration's projections prove accurate. Higher government debt can lead to
higher borrowing costs for consumers -- from mortgages on houses to credit card
costs. Much of the U.S. debt is now being financed by China, Japan and other
foreign countries and interest costs on the debt are costing U.S. taxpayers
hundreds of billions of dollars a year.

Retirement is a puzzle and the pieces DO move before and after you make the leap.  You can plan down to the
nickel but no matter how careful you are, it can all change - and in a hurry.

There are four basic pieces that you need to keep your eyes on.  Under reasonable conditions, you would hope that
they would 'average out'.  But conditions aren't always reasonable and your hopes can become irrelevant.
Be prudent and run a worst case, doom & gloom scenario.  Your options dwindle once you've made the leap.

Financial Shock #2:
Social Security,
Medicare
dwindling in recession
By
STEPHEN OHLEMACHER
AP - 5/12/2009

This is a problem that has
been successfully ignored
for decades.  Not anymore.

- Decreased payouts?
- End of COLA?
- Later start date?

Financial Shock #4:
Increased Taxes
All that debt will need to be
paid off.

Politicians might not say the
word taxes.  Probably say
'initiative', instead.

Sounds better.

Financial Shock #3:
Inflation
Higher interest rates and
inflation go hand in hand.
Plan on being squeezed.

Back in mid 2001 (just before 9/11), Tax Freedom Day was about April the 28th.
That's how long (on average) we had to "work for the government".  Now, Tax
Freedom Day will be April the 13th.  Sound good?  Sure it does, until you dig into the
numbers.  Here's how it looks if we include the mind-numbing Federal Budget Deficit:

mid 2001 (Tax Freedom + Federal Budget Deficit) = April the 28th
now (Tax Freedom + Federal Budget Deficit) = May the 28th

Whoa....an entire extra month?  Yup, in fact this year alone we added about 21
extra days.  We haven't seen the tax increases yet, because the Government is
using its version of a Credit Card (borrowing money), but it's coming.
Keep your wallet handy.  A very big hand will need to get at it for many years.

Look before you Leap


